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Henige, Chris

From: Chris Henige <cchenige@gmail.com>
Sent: Friday, April 21, 2017 6:36 AM
To: Henige, Chris
Subject: Fwd: Response

 
---------- Forwarded message ---------- 
From: Chris Henige <cchenige@gmail.com> 
Date: Tue, May 27, 2014 at 3:14 PM 
Subject: Response 
To: mcphailm@uww.edu, messers@uww.edu, meltonr@uww.edu, mertensr@uww.edu 
 

 
Dean McPhail et al; 

Your response does not surprise me either. Despite your claims to be seeking "reconciliation", you have 
repeated demonstrated only an interest in punition. I made an offer to sit down and have a reasoned 
conversation with the current and future chairs about how we could all insure that there would be no more of the 
behaviors that have been at issue. The fact remains, we will all live the rest of our lives in the future and not in 
the past. There's an obvious inference to be made from your email - that there is no intention of ever having that 
discussion, and that the proposed meeting was exactly as I have characterized it - an attempt to relive and 
prosecute the past. 
 
Regarding your first point "no more emails or communications". What would have happened if I had ignored 
both your email of May 20, and Sue's email of the same date? Responding in any way to those emails has 
already constituted a violation of the "no more emails or communications" directive. As you have now formally 
and explicitly precluded me from communicating in any way with my colleagues, I will not do so in the future. 

In stating that "it does not convey a willingness to take responsibility for your behavior", I assume you mean 
besides expressly taking responsibility for it by stating "I am interested in putting an end to the nonsense, which 
includes all of the inappropriate behavior I have exhibited over the past two years. I am interested in creating within my 
own person a sense of positivity and goodwill rather than the one of overwhelming frustration and pessimism that has 
engendered such inappropriate behavior on my part." "Over the past two years" includes the recent meeting.  

In stating that "you believe that you possess the authority to determine the outcome or direction of this process", at the 
present, I do. You have learned that I cannot be compelled to participate in any university business until such time as I 
am under contract, which includes subjecting myself to personnel action. It is not in my interest to submit to it off-
contract, and in fact, it is not in your interest to pursue a meeting which can only result in something that is entirely non-
binding. So, when I stated that "I would be glad to have that specific conversation with the new Chair, and presumably 
with Sue also as likely chair of the Executive Committee (speculation on my part), in the Fall," I meant exactly that. This 
is not "unwillingness" to take responsibility for my behavior - it is merely deferring that conversation to the appropriate 
time to do so. Meanwhile, I clearly demonstrated my willingness to find a way to move forward amicably and 
voluntarily. Your response was instead to threaten me with a complaint. That does nothing in support of my willingness, 
and failing any response from Sue and Renee on whether they wish to have this conversation, I will assume that their 
motives are similar. They should be asking what's really in the interest of the department - vendetta, or resolution. 
Having this conversation does not in any way preclude the possibility of having that future conversation about personnel 
action at the appropriate time. 
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You are free to pursue the complaint as you see fit, of course. But you should be considering the following: 

Does a faculty member have the right to submit a valid curricular proposal? 
Does a faculty member have the right to defend that proposal by presenting all evidence which they believe supports it? 
Is anything in either the proposal or in my notes untrue? And if you believe so, have any of you come to me to see 
whether I could substantiate my position? 

If you firmly believe that the "hostile environment" within the department has only to do with my "tone", submit the 
complaint. If you firmly believe that a faculty member cannot make true statements in open sessions simply because 
others might be embarrassed by them, submit the complaint. If you truly believe that the department will benefit more 
from prosecuting whistleblowers and burying truths - living in the state of denial we all recognize pervades the 
Department - rather than by dealing with them, submit the complaint. I will defend it by demonstrating that every 
statement I made is both true and specifically relevant to my opinions relative to the proposal, and as such fall entirely 
within my rights to express, regardless of how inconvenient they might have been. 

This is absolutely the last email communication that will be initiated by me, or responded to by me. If you have further 
comments, or find yourselves more interested in looking forward than backward, you will have to contact me in some 
other way than by email. 
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