
Timeline of Events 

2:49 pm, Wednesday, January 14 

I sent a request to address thirteen agenda items at the Spring Department Meeting. 

7:45 am, Thursday, January 15 

I asked John Boie for the agenda for the Department meeting. The only item was 

“Harassment/bullying in the workplace”. I am not aware of other allegations against other 

members of the faculty, and as such, both the timing and the topic made me believe this was 

specifically targeted at me. 

7:50 am, Thursday, January 15 

I showed the agenda to the Dean and indicated I would not attend. 

7:58 am, Thursday, January 15 

I left the building, and while doing so, noted Renee Melton speaking to two campus police 

officers. 

9:37 am, Thursday, January 15 

I sent my concerns and apologies to the faculty. 

7:01 pm, Friday, January 16 

I sent the text of my earlier request to the chair to all faculty, and reiterated my concerns. 

1:05 am, Saturday, January 17 

Two police officers pounded on my door and served me with a Temporary Restraining Order 

filed by Renee Melton. The substance of her complaint was entirely intramural, and had only to 

do with my communications with her relative to departmental policy and procedure. It is a 

matter of public record. 

1:57 am, Saturday, January 17 

I sent a request for accommodations to the Dean and the Director of Human Resources 

indicating that I could not and would not set foot on campus due to the threat of arrest. I 

requested permission to move my course materials online until such time as the issue was 

resolved. I received no response. 

1:35 pm, Monday, January 19 

I sent a note to the same parties indicating that I had made accommodations, and reiterated 

that I had been advised by counsel not to set foot on campus. I provided them with a copy of 

the Temporary Restraining Order to demonstrate that the complaints contained therein were 

entirely intramural in nature.  

9:23 am, Tuesday, January 20 



I sent a request for a room reassignment for my classes so I could resume teaching them in the 

manner promised to the students. I further offered to remove my personal possessions from my 

department office and requested either reassignment to another office, or to simply have no 

office. 

3:23 pm, Tuesday, January 20 

The Dean responded indicating that new classrooms had been identified and assigned for the 

teaching of my classes. 

Wednesday, January 21 and Thursday, January 22 

In phone conversations with the Dean, we agreed to a long-term reassignment of classes and 

office space. We also agreed that I would continue my service and advising obligations to the 

University in a way that would not directly involve the department, including College and 

University level service. I also agreed to serve by helping Bob Mertens to process degree audits 

on behalf of the College.  

Saturday, January 24  

I removed all of my personal possessions from my office. 

9:00 – 11:00 am, Tuesday, January 27 

At a hearing in the Walworth County Circuit Court, because the only decision-makers regarding 

the art history area in the Department are all women (the other art historians and chairs), and 

because the Dean is black, my calls for accountability at both levels was characterized by both 

Renee Melton and Susan Messer as gender-based and race-based. My communications calling 

for accountability were called “harassment”, the legal definition of which is “engaging in a 

course of conduct or repeatedly commits acts which harass or intimidate the person and which 

serve no legitimate purpose.” The court commissioner declined to issue a permanent injunction, 

stating that my communications demonstrated legitimate purpose. The temporary restraining 

order was lifted.  

 


