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Henige, Chris

From: cchenige@gmail.com
Sent: Wednesday, April 19, 2017 2:40 PM
To: Henige, Chris
Subject: FW: You are being lied to

 
 

From: cchenige@gmail.com 
Sent: Thursday, February 9, 2017 2:51 PM 
To: whitem@uww.edu; kimd@uww.edu; zhangx@uww.edu 
Subject: You are being lied to 
 
Max, Xiao and Dan; 
 
Despite the administration’s efforts to exile me, I am still a member of the Department of Art and Design and I do have 
legal rights that are being infringed. I am dealing with these with the police and the district attorney’s office. They do not 
affect any of you. 
 
At several meetings Max has expressed a desire to know what’s going on. The administration has told you they can’t 
because of “confidentiality”. That’s false. According to the Wisconsin Public Records Law Compliance Guide (Wisconsin 
Department of Justice, November 2015 – you can download this for yourself) the following is “exempt from disclosure 
by public records statutes”: 
 

“Information related to the current investigation of possible employee criminal misconduct or misconduct 
connected to employment prior to the disposition of the investigation…An “investigation” reaches its final 
“disposition” when the public employer has completed the investigation, and acts to impose discipline…This 
exception codifies common law standards and continues the tradition of keeping records related to misconduct 
investigations closed while those investigations are ongoing, but providing public oversight over the 
investigations after they have concluded.” [page 23] 
 
“However, there is a public interest in disciplinary actions taken against public officials and employees…The 
courts repeatedly recognized the great importance of disclosing disciplinary records of public officials and 
employees when their conduct violates the law or significant work rules.” [page 34] 
 

In other words, there is no privacy right attached to any disciplinary investigation after it has concluded, and there is an 
expectation that the results of any such investigation are subject to public scrutiny, including scrutiny by the faculty of 
the Department of Art and Design. Why are the administration repeatedly lying to you about whether the issues that 
have plagued the department for three years can be discussed?  
 
Max has also expressed that she is 97% clear on what’s been going on, and yet neither she nor anyone else has ever 
reached out to me to get my side of the story, one which is fully documented and true. If it weren’t I would not have an 
attorney willing to sue them on my behalf. Instead you have listened to certain individuals and accepted what they have 
been saying without any demand for proof. You have accepted their claims that “it’s okay for me to allege anything I 
want about Chris to all of you in public meetings but I can’t provide you with the proof because it’s ‘confidential’”. How 
convenient. And false. Demand proof, and show them the text above when they claim they can’t. They won’t comply, so 
demand it with an Open Records request. 
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I will provide you with the real story if you request it. I have not copied Sue and Renee on this because you will soon 
learn (if you haven’t already) that they have been central to the problem. Could it be that the administration’s 
instruction that you not have contact with me is to protect them and not you? Could it be that the administration has 
embraced a story that is completely unsubstantiated and now they don’t want you to know the truth because it will 
make them liable?  
 
If you want to report this contact with you to the administration go ahead, but then you will never know what’s actually 
been going on. As full professors and members of the Executive Committee you have an obligation to the rest of the 
faculty to address this, and get to the truth. Max’s recent comments that “we’re gonna be divided forever, unless we 
want to get rid of some people, and say well you five people leave us alone, and we’ll fill your spots quickly, and then we 
can move on” is spot on. I have no future in the department, and I will leave when the administration compensates me 
for the damage they have done to my career and reputation. It should be up to you to pave the way for the department 
to move forward. Maybe, as the only members of the Executive Committee who will be remaining when this is done, 
you can share the responsibilities of Chair between the three of you, and work together to move the department 
forward. 
 
There have been a lot of rumors about my conduct, not one of which has been substantiated and not one of which has 
been true. Eventually, I am prepared to release the facts to everyone, but I wanted to give you the chance to address it 
internally so I don’t have to address it externally. All you need to do is ask. 
 
Chris 
 
 


