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I, Renee Melcol1, petition the coun for a temporary restraining order and injunction against the respondent 
under §813.125 \'ijis. Stats. for engaging in a course of conduct or repeatedly committing ac[S which harass or 
intimidate another person and which serve no legitimate purpose. 

Respondent: Chris Henige 

STATEMENT OF FACTS 
The petitioner, Renee Melton, is Chairperson of the Department of Art and Design at Universiry of 
Wisconsin-Whitewater. As such , she is the direct supervisor of the respondent, Chris Henige, Associate 
Professor of Art History. 

The term of the petitioner's appointment as Department Chair began on July 1st, 2014. 'TI1e first meeting of 
the fall semester was held on August 28th, 2014. This is the date and se tting of the first incident of conduct 
perceived as harassment and an act of intimidation by the respondent. A direct threat was made, details are 
included below. The nature of the threat corresponds with incidents that followed. The offending conduct has 
created a work environment which is intimidating, hostile, and condescending. 

OFFENDING CONDUCT 
8/28/14 
As Department Chairperson I assigned faculry committees and service duties at ci1e first department 
meeting of the semester. Due to the my personal observations of and experiences with ongoing bullying and 
harassment by Chris Henige against others within the department, he was given a lighter load to remove him 
from situations of potential conflict. 

After the meeting, Chris Henige made a case to me for a lack of service obligations and deparrment 
level responsibilities. I denied supporr for the request due to issues of equiry within the deparrment, among 
others. He argued, I told Chris Henige the conversation was over and started getting up to leave. he 
Henige put his hands on the table and leaned in towards me, his face close to mine, and stated "I didn't 
recall having approved the minutes" following with "you will care about this soon". I perceived Chris 
Henige's tone, combined with his body language co be physicaUy threatening. 

8129/2014 
In an email, Chris Henige aggress ively pursued claims against the former Depanment Chairperson resulting 
from incidences related to an ongoing personnel issue. As current Chair and having personally witnessed the 
situation, made a department decision on the matter, laying OLlt next steps. Chris Henige replied to the 
me in aggressive and condescending manner, laying out an ultimatum and a direct threat to the former 
chairperson, stating "That is her decision to make, and not yours to 'instruct' As noted, I will give her 
until the end of the day to respond, and then proceed with a formal complaint against her." 

10/112014 
Chris Henige made a request to change a deparrment procedure. As Department Chair I responded with 
rationale on why this was not the appropriate time for such a change, pointing to deparrment records as 
evidence. Chris Henige replied in a condescending manner, stating "Ifyou re-read my email, you'll see 
it's about time and not effort. Effort and time are not the same thing. Most of the 100- and 200-level 
courses are easy - and they're very time-consuming. This does not mean students are not learning." 



10/4/2014 
I submitted an Promorion to full 

sent a email 
the me as to what her an 

<:AdlUIJ1<: of 
think (Chris observations are then 
anything about them. And when it comes to questions <..VllI"'CU.llHl'; 

Department and the of the Chair, I recommend that you consult with Bob 
Mertens about them. I am not but No one is more expert in 
matters." " ...as you are not interested in my in matters regarding the of the 

I will offer none forward. This extends to any and all departmental committees" 

A third email was a diatribe titled "I and 
'~~j'~~~. the 

was not in with hours policy. As I sent an email of 
of necessary to his office hours. In a 

replied with a send the minutes which officially state the department 
policy in this respect and I will adapt my future syllabi accordingly." 

10/15/2014 
As I sent an email pertaining to and the 

continued the and unrelated document to 

he is directly him on inappropriate conduct Chris 
"\Vilat I distributed was a public record that was 

in the including you. I made no comments about its content, and I 
was under no to get from anyone to redistribute it. It is dear from your response 
that you believe my action was somehow to the and I welcome any reasonable 
explanation this be the case." To which I "You are well aware 
issues the informacion you " Chris replied, it out" 

10/29/2014 
At the request of called a 

methods of 

stated that these rules of conduct were to be 

1/2/2015 
sent the Dean of the ofArts and Communication a document 

'W'"'HLUH.U_U.~ Deviations by Chair Renee Melton from Published and Established Curricular Policies." 
described my actions "irresponsible and " Evidence in support of 

claim me was as was his assessment situation. Chris 
the chain of command, in a lack of opporrunicy for me to clarifY 

issue at hand or suppOrt the administrative approach to the simariol1. Chris actions are without 
and are to my career and my 



1114/2014 
sem a request to the me as reorganization of archives I 

was wrong with my I with rationale for the current 
HUlLdlll'/,; iment to continue as is. Chris with a 12-item request 

for to the upcoming agenda, most of them in issues in which 
he is involved. Much of this request unreasonable, and in direct violation of the terms set forth 

nUClCll.llloC Rules of Conduct." The request was followed statemenr of 
my and ill imentions as chair. "You are continuing the nr'f"V.r""~ 

that might be construed as or 
Henige made insulting and condescending statemems about me as 

"no one in the department is more conversant with and than I am, and no 
a better grasp of the "whole" than I do." Chris followed with an ulrimatum. "I will persist 

in these issues until one of two happens in every case. Either corrections are made to 
the behaviors I described and which I believe are to faculty and students, and instead the 
established policies and procedures are followed is made tome and the. 
faculty at large for such shouldn't or needn't be and how not doing so benefits the "...U""."," 
Chris message ended with a "I am providing you with the opportunity to deal 
your own way I deal with it in mine." 

without the changes to 

not attend the meeting due to the topic at its intention and 
its content. Chris with an email sent to all accusations against 
me and the Dean and Commlmication. "The conduct on the part of the Chair and 
Dean this constitutes nothing more than a attempt to my case outside 
the appropriate forum" 
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