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Henige, Chris

From: Henige, Chris
Sent: Tuesday, March 10, 2015 10:45 PM
To: Boie, John H; Banning, Michael J; Handzlik, Bethann; Ince, Julia C; Melton, Renee M; 

Wadhwa, Gautam; Wilk, Deborah J; Zuehlke-Ganshert, Mary Theresa; Foster, Adrienne; 
Frame, Teri; Lind, Teresa M; Luedke, Christopher M; Matthes, Colin; Miller, Bill; Willsey, 
Maggie; Faris, Teresa F; Ferrella, Andre D; Flanagan, Michael; Janovec, Jared A; Kim, 
Daniel I; McGuire, Daniel S; Messer, Susan C; Porcaro, Greg; White, Max L; Zhang, 
Xiaohong; Hubbard, John J

Cc: McPhail, Mark L; Kopper, Beverly A; Telfer, Richard J; Trampf, Judith Marie
Subject: Point of Clarification

Faculty; 
 
At Monday’s meeting, there was the suggestion that I had violated privacy rights by speaking about the allegations in the 
complaints with Greg. This is incorrect for two reasons. First, I am entitled by the Faculty Personnel Rules “to be 
represented by an advocate”.  Second, nowhere in the Faculty Personnel Rules is there any provision for privacy. In fact: 
 

“(1) All meetings of the panel shall be conducted in accordance with the state law governing meetings of public 
bodies. The panel may hear witness testimony and deliberate in closed meeting in accordance with all the 
requirements of s.19.85 (1), (a) & (b) WI Stats.  

(a) The panel shall make a reasonable effort to accommodate anyone who wants to record, film, or 
photograph an open meeting so long as the activity does not interfere with the meeting (see s.19.90 WI 
Stats.). 
(b) No one may record a closed meeting under circumstances that might mean its private and secret 
nature could be violated. If the panel desires to record its closed meeting, it should arrange for the 
security of the records to prevent their improper disclosure (see 66 Op. Att’y Gen. 318,325[1977]).” 
 

While the hearing panel may vote to close the meeting, the default condition is that it is open. Anyone can attend an 
open meeting, and therefore there is no expectation of privacy. Even so, this rule applies to the meeting itself, and not 
to the substance of any complaint filed. 
 
The letter from the Chancellor accompanying notification of the existence of a complaint similarly contains no language 
regarding an expectation of privacy: 
 

“During my review of the complaint and any subsequent investigation and processing of this complaint, I am 
directing you not to have any contact (oral, written, e-mail, or otherwise) with [the complainant] regarding 
[their] complaint. Any contact with [the complainant] regarding this complaint in contravention of this directive 
may be grounds for a separate complaint and associated disciplinary action. You may, of course, 
have contact with [the complainant] that is part of your regular responsibilities as a faculty member. You have 
certain rights and protections as more fully described under UWW Chapter VI (copy enclosed). Furthermore, 
please note that anything you say regarding this matter may be used in investigating and hearing a charge under 
University and UW System rules.” 

 
The fact is, there is no right to, or expectation of privacy. The HR director, Provost, or Chancellor (whom I have copied on 
this) may choose to provide me with any statutory proof from another source that demonstrates otherwise. However, 
as such information has not been provided to me as part of this process, it seems difficult to argue that I can be held 
subject to it.  
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That said, if you are interested in the claims of your colleagues and my defense against them, (words like “gender-
based”, “harassment”, “bullying”, “intimidation” and “sabotaging” have been tossed around rather too freely and 
entirely without substantive proof),  I suggest you plan to attend the formal hearing after it has been scheduled. And, 
barring any statutory proof to the contrary, I will behave as though these are public records and I will provide them to 
any of you upon request. You can decide whether the definitions and allegations of your colleagues have merit. You 
should also feel free to discuss the allegations and whether there is proof for them in any future meetings you have to 
discuss the department climate. How can you have meaningful discussions and take reasonable courses of action if there 
can be no discussion of the perceived problems?  
 
I have indicated to all of you that I have no interest in returning to the Department, and I am more than happy to stay 
out permanently. I can teach my classes without being “in the Department”, I can conduct my research without being “in 
the Department”, and I can provide service to the College and University without being “in the Department”. The Dean 
has intimated that he is working with upper administration to try to make this happen, and I imagine that there may be 
some reluctance to do so based on the possibility that I might cite this as grounds for damages in any future legal 
actions. I presume that my statement here would serve to preclude any future possibility that I might do so. It seems 
clear that I don’t want to be there, and you don’t want me there. Since this causes no damage to either of us, why not 
make it happen? Should such an arrangement be established, I will affirm in writing and subject to charges of 
insubordination, that I will take no part whatsoever in Department business, and offer no commentary. I have submitted 
my course rotation until the end of my tenure at the institution, and so the Department will have no reason to 
communicate with me. Any required additional contact that might be required for unforeseen reasons can be handled 
through the Dean. 
 
Dr. Henige 

 
 

 


