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Henige, Chris

From: Henige, Chris
Sent: Monday, February 13, 2017 4:54 PM
To: Kopper, Beverly A
Cc: Cook, Greg; Mertens, Robert J; Elrod, Susan
Subject: Threat of Disciplinary Action

Chancellor Kopper; 
 
My attorney has informed me that you have threatened disciplinary action in response for my having contact 
with the department.  
 
First, I invite you to look over Chancellor Telfer's charge of May 21, 2015, and then the rules in place when 
that charge was leveled (in particular UWW VI A 4 c 2 e), and then your charge of January 4, 2016. If you don't 
see the conflict look closer.  I accept that you can reschedule the prohibition due to my appeal. I do not accept 
that you can extend it. I have satisfied the penalties that were imposed on me in the initial charge. Under the 
rules you had no right to extend it. I will not subordinate myself to improper extensions that are in clear 
violation of my rights under the rules.  
 
From the start, all I have done is tried to compel the chairs and faculty of the Department of Art and Design 
to abide by the promises we have made to the students. They could not see their way to doing so, and would 
not explain why. 
 
I have tried to compel the administration to do the same. They could not see their way to doing so and have 
not explained why. 
 
I have tried to compel the administration and two hearing panels to abide by the promises - presented to me 
as "rights and protections" - made in the Faculty Personnel rules. They could not see their way to doing so, 
and would not explain why. 
 
I have tried to compel the administration to abide by state Open Meetings Law. They could not see their way 
to doing so, and will not explain why. 
 
If you believe that all or any of this constitutes "lack of respect for authority" on my part, remember that 
authority needs to be demonstrated and respect needs to be earned. 
 
I have given you until the end of business Wednesday to offer up a reasonable and amicable solution. I am 
abiding by that promise. If you wish to pursue disciplinary action in order to keep the truth from the faculty, 
fine. Your motives will be entirely transparent. When it comes to internal policy and state law, I will put my 
record up against yours anytime, anywhere.  
 
Dr. Henige  
 


